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Geppert et al. (2017) prezentovali aj projek dz y+ NI ddGdz YASNI T |
&1 dzLIA y# mOKNPPp2 P R2 NRB{1dz Hnon®d %I wHT 1 NI
% (00-225% b SYSO 1 dz  OWLRR MmIpzs'® B 2Rt SOA
TLYSadylyz2adgAr 1 238K §5S NINS REBDEZ B PDORGA |
YSRAL Y2 Qe Syt M6 RIS 2FI QG2 Tyl YSyt T OS rokui

2030 0p= p YSAALl Olroky2BW]1 NI 12 ¢

t NE2S1OAl LINB {f20Syal zH A ¢ RA intieRBamedhinos
A0F NONOK LINI O278 yokby 80D ::@2 LEBNR6R Yp Kt | Oy é Y
YASNE R2Q@XG0I1 RSt y2aiySe gNROyS 2068 0!

Zdroj: Geppert, C., Guillemette, Y., Morgavi, H. & Turner, D. Y20d8our supply of olde
people in advance economies: the impact of changes to statutory retirement Qg
Economics Department Working Papers No. 1554
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Nooneetal. 20194 1 g YI f A 2 O0OK2 (idz | dza G NI fcan] eNPK 2LANJ T C0NIN-1(R &
vzamestng Ny $ L2 OALINSRB 2y é R OK2R21® h{NBY (NI} RAGyeéeOK
LINBRG6F 8y SK2 RS OK2R1dzm +F12 1T RNIg@2iye aidl @s FTAYIl Y6
OLINNO dZl yée OKYX RAAINWNSREFBEOALO2FY SLINNIva gR&HUSHz B T+ YS
LA OK2t23A01S FIL102NEYINNDZGYBNYKIOABERRNI2 RR O BOX Gk
OAGRIR 12aWN202 ey YASaG2Yd 112 yI 2Ryt SGbazS2ON T
2KUIRdz VIl FAYlIYy6yq§g aAridza OA®Z T i SERY N@ Ridl 5 WNiak g x¥a @e
OLINNOGdZl yeOK®d ¢Syid2 FIL1G2N o62f @OF1 2Yy2K2 Rs&f SOA
G OON &a20Atfye Gfl  {RYD2BAZYOGENREGT ARWSaGYI Ve ¥ dzC
dL2]1 222 Oéal VIF Yy S2O0N FUINIGERANJ 11220 NG/ 202 & Geée |

45 Bloemen, H. G. (2015). Private wealth and job exit at older age: a randectsahodel Empirical
Economics51; 763807.
BpT RSYANE 92 2| NRZ ¢ &I CdzEmplogmeat ofDldek iorkgf&ebearch{Ndte s [ St 1 S
/f% 5/2015. DirectoratéGeneral for Employment, Social Affairs and Inclusion DirectorateEAnployment &
Social Governance.
4 Noone, J., Knox, A., O'Loughlin, K., McNamara, M., Bohle, P. & Mackey, M. (2018). An analysis of factors
Faa20AFG§SR B8AGK 2t RSNJ 62N SNBEQ SYLX 2roniSryia PsychoddyA OA LI G A
9, Article2524.
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912y2YAO1tL. F1OGABAGE adlF NONOK LIN} O20y N1 20 2SS &aAty
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retirement decisions using linked survey and register dakee Journal of the Economics of Ageliig2020)

100192.

49 Laun;T., Markussen/ S., \éigfT. C. & Wallenius, J. (2019). Health, longevity and retirement reform. Journal
/%Economic Dynamics and Control. 103153 .

50 egendre, B., Pedrant, A. C. & Sabatier, M. (2018). Should | stay or should | go? An econometric analysis of

retirement decsions by coupleApplied Economi¢c$0(53): 58146829.

St NAYOALIRA T o> . ldzl ySOK(GZ WP RA w2ial I ad g {200AZI aod
and Barriers in Companidsiternational Journal of Environmental Research and PHielidth 17: 1658.
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Zdroj: Bielawska, K. (2019). Economic @gtof Polish pensioners in the light of quantitati
research. EquilibriumQuarterly Journal of Economics and Economic PAkgyt), 149165.
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P& OOAS YASNE yI 2RSYyAl y2@3SK2 11 YSadylyAal |12
nezamestnanostigf A OOA dz YASNHz 2LING20yS2a T YSalyly2aiha
14y Tentol NBYy R o02f @O0 1 IUSADa (HiiyNS OelNa gl yikeaaPN| 20 F €
LINYI §8IT 32dz 20KNI y2dzoldiNEI BTy {yRG2 @ || (dAIXD G zdz2g |
0 NKdz LIN} OS® aASNE 1 YS&U64a6R6aokoy kdsali S 2 06 OK &
vkrajit OK 94 m 1 3y Y! fUBAMDODRRBENNDLBINNE | O 2§f HAHAN

52Coco, A. (2002). The Impact of COWn the Older Workforce: Reforms to Ensure a Safer Future for Older
Workers,NAELA Journal, National Academy of Elder Law Attarti8y4 21.
53Quinby, L., Rutledge, M. S. & Wettstein, G. (20Rbyv Has COVHDA Affected the Labor Force Participation
of Older Workers?. Center for Retirement Research at Boston College, Working Paper WB.202dilable at
SSRN 3954484,

Bellatti, L., Zaniboni, S., Balducci, C. & Grote, G. (2021). Rapid reviewich9, workrelated aspects, and
age differencesinternational Journal of Environmental Research and Public H4&l{h0), 5166.
% Goda, G. S., Jackson, E., Nicholas, L. H. & Stith, S. S.TB82Mpact of Covitl9 on older workers'
employmentand 'social security spillovenfsational Bureau of Economic Research. NBER Working Paper-No. 21
04 / 29083, 1. July, 2021.
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vo vekovej skupine 669 rokov poklesli 41,4 % (Munnell 2021: 8y {1 8Yu®@ o02f (Syi:
L21fSa Tyr6yS yAOON® bl RNHKS2 &nhKIONY LI yRSY?)
1 RSt YNY LINY Odz2 g OA OK YA Y2 YNSS/Bdat 2NRIT yoeA §Rrdziie NIK2 ¢
(Pit et al. 2021: 2J.
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56 Munnell, A. H. & Chen, A. (2021). CO¥0s not a retirement storyssue in Brief(21-4).
57Pit, S., Fisk, M., Freihaut, W. iitknde, F., Aloko, B., Berge, B., ... & Yap, J. C. (2021).-C@DaHD the
ageing workforce: global perspectives on needs and solutions across 15 countggsational Journal for
Equity in'Health20(1), 122.
%8 Scheibe, S., De Bloom, J. & Moddernfan(2022). Resilience during Crisis and the Role of Age: Involuntary
Telework during the COWI® Pandemicinternational Journal of Environmental Research and Public Health
19(3), 1762.
%9 Schuster, B., Radpour, S., Conway, E. & Ghilarducci, T. @22). WDNB I i wSaAIylwtiAizyQ F2NJ
alaada W2o [ 2aa 5NRGS (K Statusof/ORIE YWorkers\REDraedes, Sciiviartz{CdmieB S ® £
for. Economic Policy Analysis at The New School for Social Research. New York, NY.

Coombs, N., McLeod, H.Sorey, A. (2021). Living longer: impact of working from home on older workers.
Tech. rep., Office for National Statistics
81 Tavares, A. I. (2021). Working more and less hours, profiling old European workers during first wave of
COVIB19 pandemic, evidere from SHARE data. MPPRA paper No. 1152833 (i dzLbt://rgpkaXib.uni
muenchen.de/111263/
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9" HT 62 42 25
2841 2 71 46 18
al F I NAB 2 57 34 19
t2Ual 2 53 23 10
Slovensko 64 39 23

Zdroj: Eurostat (2022): Individuals' level of digital skills (from 2021 onwards)
[isoc_sk_dskl _i21]
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maturity maturitou O 1 2 maturity maturitou O 1 2 maturity maturitou O 2
9" HT 32,5 46,0 63,5 8,6 12,0 22,3 3,0 4,6 9,5
9 dzNR T =331 47,9 63,7 8,8 12,9 215 29 4,9 8,9
Belgicko 18,7 34,3 56,2 3,0 53 116 3,7 4,6
Bulharsko 31,8 54,8 65,0 9,8 13,3 26,2 Be3 10,3
Cyprus 45,7 52,1 60,1 16,2 16,3 27,4 8,3 9,1 16,9

65 Zdroj: Eurostat (2022Xertiary-educational attainment by sex, age group330
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Cimplea et AP 282 LoskezoROK
25412 239 487 734 5.2 12,1 36,6 272 3,9 17,7
5+ yai:504 651 69,6 18,8 211 223 73 7,7 9,2
9ailsyiss 61,2 728 31,3 40,9 12,9 23,3
CNyaji:415 534 66,8 13,2 139 190 5,6 8,0 11,1
CNJ yO¢255 320 53,1 5,7 7,1 14,4 1,9 1,9 5,0
DNB O] 34,3 341 472 128 10,2 20,6 1,9 2,0 5,7
Holandsko 52,8 64,4 704 151 21,3 26,2 5,8 9,9 11,7
/| K2NIt17,7 335 57,3 54 4,3 12,6

NNE{2 425 532 59,5 21,0 26,3 320 11,6 13,6 15,7
Litva 56,7 55,3 749 - 24,1 359 7,5 15,1
[ 2480586 57,8 71,2 25,7 384 8,5 20,5
Luxemb. 16,0 19,5 37,3

al F I N¥285 491 57,2 5,0 10,9 18,7 2,3 3,6 10,2
Malta 28,7 46,6 58,1 11,2

Nemecko 47,6 59,2 71,6 13,1 148 226 53 6,4 11,8
t 2041 :248 37,6 58,5 4,0 9,8 26,6 2.8 3,8 12,4
Portugalsko 42,6 52,4 772 148 26,3 36,2 54 14,4 10,4
wlh 1 §gai117,7 26,2 51,1 5,1 7.1 17,4 48 4,2 11,0
Rumunsko 18,5 27,8 478 5,6 4,5 10,2 2,1 4,0

Slovensko 17,1 41,4 60,4 |: 6,3 214 3,0

Slovinsko 15,1 21,8 578 7.3 6,2 17,0 4,0 3,7 8,6
~LJ YA $352 483 59,1 5,8 9,4 16,5 0,9 2,3 3,5
~@SR&1539 677 752 21,2 23,0 37,7 82 9,7 14,1
Taliansko 26,6 45,9 728 89 15,8 33,7 29 4,2 12,6
bs N&13:596 649 771 190 30,3 34,3 9,1 21,4

~ Q@ 26 746,0 59,9 71,6 /10,8 19,8 309 7,3 10,1 17,7

BLRNR2Y 9dzNRYEN #e YOSyihuNIYGSa o0& &SEX +3S FyR
wf Fal pENBED StRB1 vt Y1 & { d SHSTY¥a( RN R &myT rga g 915 01
' L{k®5 p Y Y HAISRIZ2ZNOMMALY é

Ve

331 Y & aldyly2a0 LR2REL 2PRIRIRHNIzhINY 9 G|
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o OPERACNY PROGRAM
E:'rgg::x :ggljalr”eyglf;?adlneho rozvoja : 2 2 LU DSKE ZDROJE

t NEBOK2R yI Rt OK2R2NHzal g BRY BIFY&R24IYNVMBN2d2 BEIF 1t aA
T FYS&aldyl yN TalYSRNIOM2 &leh AR RUI 2ROSGON 1t aAFTALL
L1l2 2ROK2RS yI R 0K2R2|1ILINPRREOK2R]| 2PHYaDST z@afiylh
KUIRKI T I Y S adirefviachis/IA OD2dz Fel A012dz yt Nes6y2a02dzd ¢Sy i
ARSYGAFTAL208+U0U 2 yI ¢GRIt DEK NI ({SWRAJ ¢i2@d dzU YIS ypn @2 [
YdzO2@h 3y @2 @S| 2 daaskc o] MRIA § 8 OK LIp@kivk] skhifing B8IB Yy 6 v S
rokov vroku 2021

T 52YAylyldyey T Y$SawidiLIBL ©8 P2 Vi Ska 2081 AL NR SYeasSt o
LINF O2 @1 £ 2 upIn 22 @0S (-39 éokbi Vi yskov@jzkipine prakovd2 @GS «
G2 dzO 02f 2oVveldwejshupirBHT iz NR 120 Sy y3In 22 @0Si1e0
Pokles podielu priemyslu na celkovej zamestnanosti bglda02 & 2 OA Sy o
T téNIlyeée 062f 2 LR|t{SE OIBRXGOBPDOEYSRAPKYRENA OF
@S| 20eé OK &6 dBbBIYAkAO K I d /BY dz iyl NI2 RA St dz @ aidl gSoy N
O0St120S LR6Ge adr &6 oINOO @S @xOKSHTYA yNI1So
f £+2 OS] 20é OK64:65dzI0A WR QR Oc W¥ASNY S {doBave, 2 1 YSa
FS U\ 2 2 ormal@ehSde,lalzo & ( 2 0& ONIOK2 B ONOK &f dzOot OK®
T Odvetviasia2 @& OONY yi Nl adz2y LRRASt20 TFySadyly2aia
@1 RSttt @ yAST @SN ay1INIT A 1035 T2LaSNaISMAA BIE y | RNI @2
Ll2Y20% dzYSyASz TtolF@Fs NBINBLOAILIT | 2R02NYyS:
LI2 RA St 20 12BRNESIHZNGI WD 2 RYGDPdr 8¢ QRABRYOoYONHzZFe ¢ |
¢FodzlF p AYRA(1dz2S LRRAISA2O0K BRRRGISVPNdzbl YRSyl g0St
vi Lt dAat2a0A 2R @S\ 2{S20 Sy AiLS & eNBINAzEOR2 MY ND 240 N | y (0
NEBKf S2ON LIR1fSa 11 YSaipiienyfeadil® Raidl NHPRSOKE OKF S2ONNY
@2 @1 RSttt @1 y NS NSRRNISEKIEROBIABBR AN Y RYAHnnyd Ly {1 LI
LINE OS& NBOGNHZ G dARDI G OOKSK 2 ¥ KB BFRYNER @3 L2 RUI O
v2 0R20N N@H/2My HilnyReY I YA1S® t I yYRSYAlI GASG2 GNBYR:?

{ G NON LINI/O2 Oy NOA ngRRPPE V2062 HR UMDY EawpDSY 02 NNIE 3

/sk'Upinu (1,4 %) na celkovej zamestnanosti. Btépi @ o02f A LR Radl idyS yAOOAS |
/” LINI O dz2{gWDAOKn @i A aNOUV ® bl LINAE D 6 i 3 Wiy 2¢kaef OK 320K UNJORN QBN

OSYYy&YOR 2 VI KN} RAGSUY &Y NRRNZ a1 ¥ MLINIOO & @y:& OK é DK@
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Europsky socialny fond
Europsky fond regionalneho rozvoja

2SS Oodt ayl

a

OPERACNY PROGRAM
LUDSKE ZDROJE

3
A RNE @25 yhk RYAYAAdQ
I geOBR&ISyR Y leiOKa NBa T 2 {
FleY¥A S2 & ANRRdisiie BES Wi S K

¢
‘\,/

i

.

N

Rok

vl YSagdyly2aU
+ G2Y OGNXzl GgNIF = 272

t 2Uy2K2aLl2Rt Nali@23 39

£ ORI2ole B yAS 0,6
t NASY&easStyt JéNRol 265
52Rt @1 St SphymNAy &3z 1.2
SZR{\;@U- @G2Re> 6Aratilsa
{ﬁt%éoyNéééz 10,6
+ SU| 2 2 onalkabdRod| 12,1
Doprava askladovanie 6,5
Ubytovacie & G NI @2 @I OAS 6 45
Ly F2 NM20rAd8/ AL + OA | 1,9

CAYlLYSYS I LR2AaU2dI23
2AYY 2HEN ad A Yy SKydzi 05

hR62NYySY OSRSO1S> (31
l RYAYAAUN GNGYS | 124
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¢8G2 LINReS1d al

2008
alLi2t dz 2380,0 2353,0 43,4 137,9 9,5

2021 2008 2021 2008 2021

36,7
23 76 48 95 42
03 16 05 00 00
254 20,0 184 14,7 8,0
1,2 16 24 00 23
08 32 18 11 11
95 115 98 53 89
126 81 82 74 74
58 71 72 00 49
32 21 23 74 23
44 09 11 11 29
24 05 10 00 22
06 09 13 21 24
NoX+35 41 158 6,1
21 37 25 21 44
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. I I I l p I e a Europsky socialny fond
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+SNBE2yt &ALINY S>> 20616,9 8,3 76 10,1
+1 RSttt @I yAS 6,7 8,0 99 121
BRNY @20y NOG @2 | &2(6,2 7,4 71 10,1
'YSYAST Tt+ol @z NB{10 1,1 1,8 14
hadl GyS 6Ayyz2aia 1,6 1,2 1,4 1.1

2AYYy2aiGA R2YtOy24iG)02 02 02 00
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LUDSKE ZDROJE

63 7,9
10,5 13,3
10,5 18,4
42 2,5
21 08
00 00

¢l 6dzUUNHZlYG g NI TityS@8yaygainNs BdziokuRQ0S2022 RUI 2 ROS G
Zdroj: Eurostat (2022): Employment by sex, age and economic activity (from 2008 onwards, NACE

Rev. 2} 1 000 [Ifsa_egan2] (%).
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